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I. WAR PHOTOS -
what they are: Farm Security Administration/Office of War Information Photos
of defense worker communities and the defense workers on the job

1) OBJECTIVE: what can one learn about defense workers and the occupational
segregation of workers from these photos?

2) QUESTIONS TO ASK:
-what is racial composition of work force?
-what is the gender of the workers?
-what is the general age (or ages) of the workers?
-what occupations appear to be divide by race?
-what are limitations of using photos to understand workers?

Conclusion: -



“p

e
3=

L

S bw

%

a N

MY DAY;

wand

psutter is

1 have butter,

putter, cne-half

_ounts 100 calories.

. oy the tablespoon the

ant is the same. So slice it half

s thick and take only cne-fourth

pat with each meal and all you get

is a neat 50 calories. Since soft

butter spreads farther, slice it and

take it out of the refrigerator be-
fore meals.

You can have your bread when-
ever you like it, for breakfast,
lunch or dinner. You might like
two slices for breakfast and an-
other couple for a sandwich at
noon, and none for dinner. Then
you can have your regular dinner
—a generous serving of lean meat
(always trim off the fat part of

.-~ can haras,
lose a pound a we.
figures prove Yyou can.
count desserts at 350 caun
bread at the usual 75 calories
slice, and butter at the average c.
100 calories per pat, and then
leave out of your menus one des-
sert, two slices of bread, and half
the butier, you escape 650 calories
a day. Multiply that by seven and
vou get a minus 4,550 calories for
the week, or slightly more than it
takes to lose a pound. There are
4,320 extra calories in a pound of
fat. But the principle works just
as well in reverse. That many
calories less than you need will
let you subtract a pound of fat.
Give the plan a try for a coupie
of weeks, without cheating, Don’t
weigh until next Thursday. You'll
lose by then.

Awards For Two
[eading Southerners

By Eleanor Rogsevelt.
NEW YORK CITY, Tuesday—! returned this morning from
Nashville, Tenn., after waiting quite a time in the middle of the
night for a delayed plane. This is the first trip I have taken where

we have been made to draw our window cur-
tains at each stop. Most of the time it seemed
hardly worth while to open them in between, so
the plane was like a darkened room.

One of the things I always enjoy most about
flying is the feeling of being in the sky able
But this enjoyment is
evidently out for the duration of the war. In-
stead, we are just a group of people isolated
in a machine which is flying through space.
So far as we are concerned, we know nothing
of the outer world or our direction. It is rather
uncomfortable, perhaps too much like what is
happening to most of us in the world today. R

Last night I presented the Thomas Jefferson award at
_Human Welfare to two outstanding soUtherners.

to look at the clouds.

ern Confe

: 8y
the South-

G

Dr..Frank Porter Graham received it, with a citation which noted
his great service to education in the south and the country as a
whole through his service on the War Labor Board., Mrs. Mary

MecLeod Bethune received it because she fights constantly for free-
dom and has done such a great service in the educational field for
her own people.

Paul Robeson's concert last night was a thrilling experience.
He and the Fiske Choir sang “I Am An American,” by Earl Robin-
son. It always stirs me as a ballad, but last night there was some-
thing peculiarly significant about it. It was very beautifully done.

I was particularly impressed by Mr. Andrew Jackson Higgins
Sr., of New Orleans, La,, and his statement that, as a southern in-
dustrialist, he was going to tap the great unused reservoir of Negro
labor in the south. They will receive training, be employed on
an equal basis with equal wages and will constitute 40 per cent
of his new employes.

L

QUEEN OF THE DE!
president of the Delta ©
annual Delta ball to pos
Delta queen.

Wife's First
Dear Dixie:

1 am married to a boy
I really love with all 'my
I have been married sinc
seventeenth birthday and ar
20. My baby is one year ol
husband and I have never
hous: and for a while we b
with my parents. I have triec
him to get us a home tc
selves but he will not. He
years old and I should thi:
this time he would really v
settle down and have a h
his own if he ever expects

My parents will not -
stay in their home becau
so high-tempered. The b
I stay with them and h
with some friends. He
see us when he wanis to

: baiouy HOIYE BHL Ly Q2SN0O0USIE



II. ANDREW JACKSON HIGGINS - the ideal of democracy and the reality of
segregation
WHAT IT IS: -includes 2 documents

a) Eleanor Roosevelt's nationally syndicated "My Day" column
from April 1942- acknowledges to plans of Andrew Jackson Higgins in regards to race
and employment

b) War Manpower Commission - statistics on Higgins Industries
employment - divided by race, gender and occupation - ca. 1944

1) OBJECTIVE - what can one learn about ideals of racial equality
during the war and the reality of segregation in the workplace?

2) QUESTIONS TO ASK:
a) "MY DAY" column
-What is Higgins' ideal regarding employment of black workers?
-how might that ideal antagonize white southerners?
-how might Higgins' ideal inspire Af-Ams in the Louisiana?

b) Higgins Industries employment statistics
-how do statistics indicate the segregation of jobs at Higgins?
-what jobs do the majority of African-Americans hold?
-Are there any semi-skilled or skilled black workers?
-do white women get skilled jobs?
-why or why not?

CONCLUSION:



COCHRAN & FRANKLIN COMPANY

HOLLY RI

Mr. Leonard R, Steidel, Chief
Fibre Drum & Coopersge Sectionm
Barrel, Drum & Bag Branch
Containers Division

WPB Dept. 7630

Waeshington, D. C.

Dear Leonard:

DGE, La.

June 28, 1944

In regard to your telephone call today in reference to our closing down |
’Hayvilla Cooperage Company, Rayville, Louisiana, as the writer explained

| to you, it is due strictly to the lo

S6 of manpower., We ars losing men f

| éveryday going to the Pacific Northwest to g, I. dePont de Nemours & Co.,

| élsc, to the Kaiser Shipbuilding Com
lWéstern Molded Products Company, Los
greatest loss lately has been to duP

We have no way to give you the exact
except the fact that these companies
and reference after they have kept ¢

| We are enclosing one of the advertis
from duPont. The statement they mak

go to the War Manpower Commission in
ing in order to contact the applican

pany, Pacific Hard Rubber Company, |
e8, Californiaj howéver, our
ont,

information as to where these men go,
write back to us for qualifications
he worker several months,

ements cut out of our paper yesterday Pow v
8, "Workere now employed in essential

industry or agricultpra need not apply®, doesn't mean a thing. They hire iv -
anyone who goes to them. We understand that these men who work for duPont

the locality in which they are advertis-
ts, but they will not hire the men in

the presence of the War Manpower Commission, Nevertheless, they are mak-

ing arrangements after they leave th
applicants transportation to leave.
have left us we have not given any a

I We have lost twenty men in the past
| of Washingtony we have reason to bel
| end to duPont. We are constantly in
| power Commission, United States Empl
| we think he has been sincere and has

negre is on the train and gone., &g

companies hire these men without any

If we are an essential industry and
then the authorities in Fashington w
tance in trying to keep our labor,

The writer has made an appointment f
Senior Enforcement Officer, National

orcer to try to secure an approval on our application for higher wage scale

for skilled and semi-skilled labor,
on some of our wages which are a few

e War Manpower Commission to give the
Out of the last two hundred men who
:Statement of Availsbility.,

Leve to the Kaiser Shipbuilding Company
touch with Mr. A, H. Gibson, War Man-
oyment Service, Monroe, Louisiana, and -~
done all he could to belp us, but the ;|
office is heipless as long as these
Statements of avellability.

the containers are heeded and necesseary,
111 certainly have to give us some acssgis-
or tomorrow with Mr. 4, Langley Coffey,
War Labor Board, Dallas, Texas, in

We are now being accused of violations.
cents over fifty cents on semi-gkilled
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workers., It is impossible for us to continue unless we are able to pay our
semi-skilled and skilled laber more thzn we do our common.

You remember when the writer was in Fashinston about six months 280, he took
it up with the authorities at that time in reference. to tizber cutters. We
have made all kinds of reports to government agencies but not yet have we se-
cured an approval. We have talked to any number of the government agencies,
elso, in fact, all we know to talk to, and up to this time no results. We
have applications for wage increases pending since early March and we haven't
even had a reply. We feel that we must try to hold the men we now have, and

for your information, we furnish them free housing, water, wood, garden space, .

and now pay them the ceiling wage allowed us under the Wage and Hour act.

There 18 no persuasion frem our standpoint with this advertising going on over

the radio, in the papers, and these companies from the Fest giving these
negroes money or tickets to send back home for someone to come out there, too.
They do not have to work with these concerns in Washington and California

like they do there, that is, in making a day, and they pay them from sixty-five
to ninety dollars a week, listing them ag carpenters, drivers, or millrights,
anything to give them the additional money 1o get the labor there. If some—
thing is not done quickly which will assist the Wiar Manpower Commission's
ruling to prohibit the transpertation of this labor and hiring anyone regard-
less a8 to what industry might be hurt, we, all, in this section are going to
be in a hell of e shape. .

I an enclosing you copies of letters we have written dated May 30th, June 16th,
and June 12th, to the War Manpower Commission and o the Pecific Hard Rubber
Conpany, also, a letter which we have written to Mr. A. H. Gibson, War
danpower Commission, Monroe, Louisiena, in reference to some men who left here
last week, ’ ;

I am sending a copy of this letter to our Congressman, Honorable Charles E,
¥cKenzie, who is home in Monroe now, end I am sure Mr. iicKenzie will assist us
in every way possible.,

Sorry this letter is a little long, Leonard, tut wanted to give you a picture
of just what we are facing. We know you will do all you can fer us,.

Yours truly,

COCHRAN & FRANKLIN COMPANY

58}
George B. Franklin, Partner

GBF3ahs

cc: Honorable Chas., E., McKenzie
Monroe, Louisiana

A. Langley Coffey
Senior Enforcement Officer
¢/o George B. Franklin




[II. GEORGE FRANKLIN LETTER

-What it is: letter from George Franklin, lumber mill operator in Holly Ridge,
LA to War Production Board in Washington DC - to complain of labor shortage and
"pirating of workers"

1) OBJECTIVE: to understand the goals and strategies of rural black workers by
examining their actions

2) QUESTIONS TO ASK:
- workers actions - what do they reveal about
-their goals and priorities
-strategies for achieving their goals

CONCLUSION:
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FRAVKLIN, LA,

May 3, lQHﬂ

Mr, Martin Magruder
Preqident Federal Intermediate Credit Bank
New Yrleans, Louisiana

Dear Sir:

As stated to you when we were discussing our sgricultural labor vroblems,
certain companies in Texas are sending over here and persuadinz the

farm lavor to leave for hizher wages. Thess companies do not set a
release as required by law but put the men to work as oncs,

I am enclosing a list of some of the men who have been taken in this way
and I understand that the Southern Pacific Reilroad at Beaumont is one
of the greatest offenders,

Unless this is stooned, we will have no lzbtor here for we will employ no
ons withoui a release, e ©

If you can hzve this practice investigated through the vroper channel it
will help zreatly.

I certainly sxjeyed seeing you on your visit and hope you will come out
sgain shortly,

{ours truly,

/s] ¥. Prescott Foster



cozy

FAR CREDIT ADMINIS:ZATION OF nZW ORLEANS

New Orleans, Louisiana

May 8, 19Uk
AIR MAIL

Mr, I, W. Duzzan, Actins Governor
Farm Credit Administration
EKansag City - 8 Missouri i -

Deer Mr. Tuggand

Attached is a copy of a letter received by Mr. J, M, Magruder from lr,
W. Prescott Foster, which is self explanatory,

This matter was czlled to the atteation of our Advisory Committee, and,
in the discussion, it develoved that 2 eimilar situation exists generally
throughout the terrifory, varticularly in the cszne 2nd rice _ereas of
Louieiana and in the Misaissiﬁni Delta area,

Our committee felt that since the farm labor sifustion, especially with
regard to skilled lebor, is rather critical, we should render all possibtle
assistance in havinz this condition corrected. If such a situation is
allowed to continue, it will likely Descome more aggravated, in which

case our farm progrsm wlll be seriously affscted, especially with respect
to the operations of some of our nrocessing facilities, and the fermers
and facilities would n0u only suffer but the position of the Farm Oredit
Adminisiration would also be jeopardized,

Cur committee requested that you be immediately advised of this situation
since it was felt that your office, rather than this district, should take
the matter up with tne Department of Labor,

¥e are bringing this matter to the attention of the Direcior of Extension
in sach state, who, we underSUana, is responsible for the Farm Lanor Pro-
gram in his gtate,

As previously stated, we feel that this may develop into = serious situation
unless prompily corrected, If we cazn be of assistance in securing additional
information on this matter, pleass call us,

Tours very truly,
/s] W, K, MéWilliams
' W, K, McWklliams
Acting General Agent

atty



Reg:mm X
Dallag 1, Toxag June 20, 1844

T0s K. D, Reeveg
8tate Directop, Louisiang

SUBJECT; Complaint of w5, Presoott Fostep, Franklin, lLa.
Agrisultural Workers .

%@ have boen adviged that Mr. %, Prescott Foster,
Franklin, » has complained that sertain reailroed
x| Sompanies, éspecially the S8cuthorn Pacific Railrcad at
Beaument, Texas, has been recrulting agrisultural workers
in that area and are biring worksrs without & ptatement of
avallabilisy or referral from the Usks,

The following workers were listed as being employed
by the Southern Pasifyg Railroad; '

Johonie Ping 123¢ - 2¢ S5-20~44
Barrison Fracols 1804 - 2¢ 454=-08-0718 4=11=44
Fallase Proctey 10109 - 2¢ 434-12-8078 4=10-44
Holbert Robertson 3602 - 2C 438=01-7302 . 4dellegq
Nolvin Young 2304 - 2¢ 437=07-4280 | d=11=44
Jolm WRashingkon 3468 - 3¢ 435-28-7938 S=20=44

Jou have a representative of the USES sontact ¥r, Poster and

o:zixmhtithontnnrtrnl frmthaUSESor a Statemsnt

handled by your office if possidble. 1If ANy assistance iz needed
from this office plsass furnigh detailed ang oomplete information

g0 that ¢he investigation Ray be handled with dispateh,

. E. R. 8peer
WBMcFinmsw Chief o2 Placement



IV. W PRESCOTT FOSTER LETTER
-What it is: correspondence from W. Prescott Foster (sugar cane planter in
Franklin, LA) to federal officials complaining of labor shortage and "pirating of workers"

1) OBJECTIVE: to understand the goals and strategies of rural black workers by
examining their actions

2) QUESTIONS TO ASK
- workers actions - what do they reveal about
-their goals and priorities
-strategies for achieving their goals
-regarding Foster's complaint: what does it reveal about the means that
rural employers used to immobilize workers?
-why would he want to immobilize workers?

CONCLUSION:



W/AR MANPOWER COMMISSION

~ STATE OFFICE

.4"/\! LN
. T WA "_J/ \‘ . - 1
B ‘\;_a Montgomery, 4Alsbama

sl 1 A e B om A

PETIRC SRR T R = HevelEr £5, lids

=4 —a 19 BT

=\ el 18 AR

. ,__I LN R ERELS

WEMO RANDUM™. . -
ST

TO: Regionel Manpower Di SoT

Region VII. :

FROM: Ernest L. Marbury L
State Manpower Dire?tor

SUBJECT: Unauthorized Recruiting in New Iberia, Louisiana] .=~
by Alabama Dry Dock and Shipbuilding Company

This is in answer to your memorandum of October 1&4/;herein
you quote excerpts from a memors ndum received from the
Regional Office from Regicm X regerding unauthorized recruit-
ing efforts of the subject company in Louisizna, The matter
was referred to the Mobile Area Director for avpropriate in-
vestigation end report, and we cuote hereunder excerpts from
his memorandum in this connection.

The last paragraph of the quoted reply of the Mobile Ares
Director incorporates certain recommendations with which we
coneur :

-

,;jﬁj: "Some months ago Vocatiomal Training schools in Louisi-

~ &ana, who were training negroes, found it difficult to obtain
satisfactory placements for their finished trainees. The
Alebema Dry Dock became aware of this fact a2nd we endeavored
to obteain clearance into Region X for the recruitment of these
workers., That clearance was denied, The Training Department
at Alabame was in centact with VE authorities in Louisiana end
did sign & contract agreeing to pay for the last 48 hours of
training of any men sent to Mobile on Statements of Availability
from Louisiana. A representetive of the Alsbama, while in New
Orleans, talked to Kr, Manning who operates the Zavier Training
School in that city and did go with Mr . Manning iB"NEE:%:;;;Er
and talked with Kessrs, E, A, Lee of the Louisiana Departrenst
of Education, Lloyd Porter, the Parish Supervisor, and Earl
Bolen of the U. S, Cffice of Educetion. It was agreed et thet
conference that the schools would inform any of their graduates
that in the event they were unzble to obtain employment at their
sxill in Louisisna they should reguest a Statement of Availa-

* bility to Mobile. Three such Statements of Availability heve
been officially transmitted by the USES New OTrIledns to the USES
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REGIONAL MANPOWER DIRECTOR
REGION VII -2 - Cetober 28, 1944

Office in Mobile. The three workers in guestion have been
referred by USES Mobile to the Alsbame Dry Dock. I do not
know how we cen prevent these schools infcrrming their trein-
ees as to where job opportunities exist, nor do I see any
reason why we should not fefer persons who come to Mobile
with clear Statements of Aveilebility from New Orleans. The
Algbemas Dry Dock has not sent recruiters to the schools to
interview and solicit these persons.

"Informat ion has come to this office that there is more
to this complaint than appears on the surfece. When the school
wes esteblished et New Iberis locel residents resented it
bitterly and have sought to prevent its successful operation.

| Negroes who protested to the FEPC are revorted to have been

|
|

|

sumarily ejected fram the town. I understand that the FEPC
investigation was hurried as a result of the local attitude,
The school is apperently still operating under the supervision

' of Mr, Palmer. 4t would seem, however, thet if all avenues of

successful employment cen be closed to its graduates the school
would of necessity close, and there is certainly & strong sug-
gestion that this factor is involved in the complaint,

"My reply to the complaint, therefore, is to request that
these schools be allowed to direct their graduates to seek em-
ployment in Mobile in the event they are unsuccessful in ob-
taining satisfactory employment in Louisiana or thet Region X
formally recognize its inability to use these trained negroes
and approve formel recruiting visits on the part of the Alabeme

Dry Doek.®™ . -



V. NEW IBERIA RACIAL CRISIS
-what it is: War Manpower Commission correspondence regarding recruitment of

black workers in New Iberia of shipyards

background: In New Iberia during 1943 a vocational training center was
established to train local black workers in shipyard welding - this document addresses
local white resistance to this training center

1) OBJECTIVE:
-to understand how war mobilization affected race relations in

rural areas
-to understand the limits of black protest and economic opportunities in
rural areas

2) QUESTIONS TO ASK:
-what were to goals and priorities of African-Americans in New Iberia?
-what were their strategies in achieving these goals?
-what are the limitations facing them in their goals?

CONCLUSION:
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... The Todd-Johnson Walkout | -
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'f! N oestimated 3,500 white workers lTast week walked Qd“‘" ,
' aut on the job, that of vepaiving hadly damaged and i
Hepepibenerded-Navy-Tombarvessels beenuse one Negro

vas hirpd inoasemi-skilled capucity. If such a walkout |

h w occurred in Hitler's now destroyed Germany the mu-!

e dent wouldbe understandable.-- Since ¢his ix not Germany | [l =
o bt the United States of Ameriea where the Constitution | i ﬁ [-{ &
TTITT T T AMaimE “that all men-are-ereated equal” . o, the Tand | L (

where “justice, demaoeriey and fair play” sve the American |
way, the \\::llkiilll wis aodirveet slap ol ALL Americans at
home and abroad who are fighting and <acrificine to lick
an enemy who also believes in racial superiovity, It ap-
pears as Hitler's utter defeat in trying to conquer the world
via “race supremacy” theories, oppression and brutality
of minorities has not tanght-many_here at howme o dively
1eeded lesson, Blindly, some Americans insist on.acling

,rl' ike Hitler's Nazis in adhering to certain theories of raciul

¥ supremacy which in the shipyard cuse seems to he “white
Wi premacy: - Surprigingly enough, the union involved was!
} the CIO affiliate which on a national seale does not lnlul'-!

2 ;:'); l'tte race dizerimination and vigovously fights the same,
5 ‘henever it iz found. The union officials of the union
S ocally say the walkout wasx unauthorized and they lu-gﬂ'cd
el he men to return to the jobs, . _ -
T Cantrast the 5,500 white workers' walkout with this:
%, ‘i{:‘ o ® M )
a8 Suppose when in the height of battle against the Germans

,‘q ) several months ago when Negro infantrymen platoons’

joined white infantrymen to fight side by side against al

common foe the white infantrymen would have walked

aout of the battle. . Whether such action would have heen

- treasonahle oF not it would have meant the ceftain death
of the white infantrymen as well as the ‘Negro infantry-

men.  The walkout of 3,500 white workers because one

Negrro was hired in a semi-skilled capacity to repair badly

needetdl Navy combat vessels is utterly ridiculous and trea-

sonable, Perhaps those 3,500 white workers thought it

more Tmportanttokeep-one-Negrosemi-skilled worker out

" of a job than to quickly and speedily repair the ship in the
______,__!nl:'rmg uf. umlmg the war faster, Probably_they didn't
,care il American servicemen, “black and white, are
wounded, maimed and slain while they walked out lo

uphald a1itler-tike theory of “white supremacy.”-- Maybe
they never héard ‘of Hitler and race supremacy theorfes

. and what-eventually happened to him. : y
7 “The Navy men needing and wanling these \hlp‘i re- ¥
. p.nred are not concerned about the color of a man’s skin
determining what part he should have in repairing the

i 7. vimsel., They want the ships repaired as soon as possible
B 30 aw totick the-enemy-speedily.and-decisively, ___
The walkout which by now has been beamed through- |

- aut the world .is another black mark against New Orleans |
.and the United' States.” It does not make any easier the|
‘New Orleans job of convincing the South American coun-
‘trleq with whnm the,v hope to do u. flounshmg pmtwar

EAEET

Al "'\l‘ ;
b
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¥
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han eonfufes the average cxtwen of the: world 1o withess
some ﬁ'ejudzc"ipl white American attempting to prove that |
e 18" superior to Negroes mere‘iv because_he (the white) ||
iis white and the Negro is black. They really expect the
iwhiles to practice.the theories of democracy which they
have so galiantly defended in the'four, corners of the world.
nd at'mo time'do whites gain any pqpularitv by preaching
gir saneriority ‘ver that of Negroes. Besides most of the
leiof the: Wb'ﬂﬂ are ¥ick oW much propaganda about

1e ‘master racé theories. ° They've séen’ théir homes de-
froyed and Withessed atrocites galore-due to similar poi-
“from thq ‘molths of color erazy -pepsons.|.

I, T 0 .,_.q._...;_..__.-_-;_-
.,’

|

t Thus !heﬁ\'\urk';-r\ walkont proved cm‘ll\' in two phlce.'g,] |
the Wwaterfront and the' iffernational zcene, s such preju- \ l
dice worth that much"




VI. TODD-JOHNSON WALKOUT - July 1945

-what it is: editorial from Louisiana Weekly (local African American newspaper)
July 28, 1945 regarding incident in July 1945 where white workers at Todd-Johnson
shipyards in Algiers walked off the job to protest the employment of a black worker in a
skilled position

1) OBJECTIVE: to understand
a) goals and priorities of white shipyard workers
b) strategies of urban black workers in achieving equality within defense
industries

2) QUESTIONS TO ASK:
-what do the actions of the 3,500 white workers indicate about the goals
and priorities of white workers?
-what does the editorial itself suggest about strategies of urban African-
Americans in the struggle for fair employment practices??

CONCLUSION:
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New Orlesns,louisizna
_ : 2125 Dryades Street
N September 4,1945

Mr.ﬁalcoim'aoss,Chairman
Fair Employment Practice Committee
Washington, D.C,

Dear Sir:

Te the undersigned represent more than fifty Yegro certified
welders who have been refused employmeant with the Todd Johnson Dry Doclks
Inc,,located in Algiers Louisiana. We have in our posession evidence to
show that the Negro Welders in question were refused emnlogment on acceunt
of their racial identity. The men we reprssent are guzalified welders with
from two to four years experience in ship repair and ship building in some
of the 1argest snipyards in the country.

We feel that as tax payers, American citizens and gualified workers|

we are entitled to employment in our craft where ever work is available,
‘ reaardless of our racial_ identity.

!
!

¥r ,Ross, as Chairman of the F,E,.P.C. and agency of the Tederal
Government, we are calling your attention to this injustice in the hireine
policy of Todi Johnson Dry Docks Inc,., with the reguest that your office
TEXE an unbiased investization of the matter and adgust same,

¥e remain,

Respectfully yours,

5511,;121L42=§f;f%@ﬁﬁdﬁézégan
: D7 ey
' (_/-’/{'__---____' .._::;_»_,f_'_*.f//.../:_/._*""vn)
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February 3, 1945

I, Arthur Cdlar, 1303 Brooklyn Avenue, Algiers, am employed by
Todd Johnson snd classified as a laborer. I was employed on June 20,
1940, I perform the following functionss rigger, ground men, spray painte.,
ing, scaling, sandblasting, and occassionally handling a steam winch,
end assisting the chief in the oil barge. I am paid 63¢ for all kinds
of jobs except when operating a gun as a spray painter, I receive a 23¢
premium, !

To my knowledge colored workers who appl: for work with Todd Johnson
and have asked for positions as welders, boilermakers, machinists, and
other crafts in which they had previous expereince, They were all told
that Negroes could only be hired as laborers at Todd Johnson. I know
personally of workers who have had no experience at any of the crafts and
who had never been in a shipyard and were hired as helpers at 75¢ per hv,

Part of my duties are to rig and serve as ground man for the placing
of plates in the ship. I have been told to get certain size plates,
hook on, and gave the signal to the crane operator as to where they should
be placed, When white workers perform the job they are paid 9l¢ or more.
I am paid 63¢. Recently I did all the hooking on and signaled for the
transfer of the sand blasting machine from the ship to the wharf., These
machines weigh approximately 600 1lbs. _

On January 25,, 1945, 1 was called by the assistant ship steward to
check in the use of colored laborers as rigger's helpers. I found that
two colored laborers were being used as helpers using tools and equipment and
appliances being paid only laborer's rates. They had worked the previous
day and had been called back on Thursday to continue to work, I protested
to the foreman regarding the failure to pay them the 75¢ scale to which
they were entitled. The formean removed them from the work even though
they were needed, I took the grievance to the union and we Wwere successe
ful in getting helper's wages for the hours they had worked. No one
leaimed that they were not qualified for the work, but they removed them
rathernthan pay them helper's wages.

Colored laborers are employed as tool rogm attendants in the labor
department., They issue, receive, store, and repair the equipment used
in the labor department., They include paint spray guns, brick hammers,
boiler tube brush, bacuum pumps, trowels, wrenches, Workers classified
as laborers also go to the main tool room as their work requires for
scaling gun, cement buster, chipping gun, buffers, water exhaust pump
(red devel). The colored tool room attendants in the labor department are
paid 63g per hour, The main tool room attendants are paid 75, 86, and 97¢e



-2-
I have had colored employees newly hired by the company ask me how :

long I have been employed. They ask me if I was still a laborer. They
then told me that they wanted togt out of the company if there was no f

chance of advancement, It is my opinion based om conversation with many |
workers in the labor department at Todd Johnson that the absenteeism and |

turn over among colored workers is principally due to the fact that 't',he:y'E :
v

have no opportunity for upgrading, advancement, wages, according to the
‘work they do. /’

I believe that there is discrimination against me and other Negro
workers because of our race, and ask that the FEP C investigate gyid
the problem,

/8/ a&rthur C, Colar

/8/ ®. Don Ellinger

+*



VII. AFRICAN American WORKERS AT TODD- JOHNSON - Sept. 1945
what it is: letter from black employees to Fair Employment Practices Committee
(FEPC) protesting discrimination at Todd- Johnson Shipyards in Algiers; Sept. 1945

1) OBJECTIVES:
-to understand the goals and priorities of black defense workers
-to understand the strategies of black defense workers

2) QUESTIONS TO ASK
-what are the goals of black workers at Todd-Johnson?
-are they seeking economic equality? and social equality?

CONCLUSION:
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Inequalities At
‘War Plant Hit By
Hi School Pupil

Editor’s Note: Thiz communi-
cation was received from a
student of McDonogh 35 who
sought employment in one of
our major war plants. It re-
flects very strongly the senti-
ment of youngsters who are
thinking seriously of our ao-
__salled Democracy and its ap-

.MM‘_ far as Negroes™

Impressed by the huge con-
struetion of the Consolidated De-
fense Plant 3s I passed time after
time, gradually [ became interest-
ied in seeking employment there.

I succeeded in getting the job.
! After getting in the plant I was
"atill impressed by the grandeur,
| both inside and out, but mostly
:HISIdE As | passed through the
‘plant [ noticed the cafeteria. [t
iwas very large with neatly built
ichairs and tables. I also noticed
! the fine food they were preparing.
i After seeing the rest of the
iplant I went to’ my assigned job.
{ When the whistle blew for lunch
I made it for that nice cafeteria
‘I had seen, thinking I would sit
.there at the tables, but before I
igot inside the cafeteria I xaw
!nothing —b u t__white__employees
istanding in line. All the colored
|emplo}ees were going in another
dlrec-twn. go I followed them.
i After walking a distance out of
ithe plant I saw a small building

plant as if it was a quarsntine
hospital ward, * |
As I began eatmg, I noticed that
'1 was sitting on a bench that was
imade onto the table. - It was very
uncemfortable because'.the table
was higher - than normal height.
From this I noticéd we were eat-
ing'with paper spoons. I saw*one
. ; {Continped on Page 8)° . ,

N ]

disconnected from the rest of the |

]
-

Inequahhes

{Continued from Page 1)

—

| fellow trvings to eal his ¢ paghetti

" with a paper spoon, | noticed from

the white employees had glasses
inztead of paper cups; they also
“lhad  silver spoons instead of

-d imaginary spoons. - .- el
= 1

noticed too, that the w‘hlle
employées had ‘hot rolls almaost
jevery  day —of course we
slived Lread, The white employees
hatl salads, we had none; they
were sold soft drinks or ice tea-—-

wrwere—=erved UrANEe - ur - Some
other kind of ade.

The main cafeleria was con-
veniently located in the plant—the

— [so-called colored cafeteria was dis-
r-lconnected from the rest of thel’
it | plant. I i¢ was raining you would |
a-{staud _a good’ chance of getling
s fwet. The main cafeteria was con-
)- | veniently cool—the - colored _cafe- 1

teria I need riot mention.
¢| Out of all this, however, what

s |made me angry most was to see
d jall the Negroes as happy as larks, |

d [never giving a thought that they,
a | Negroes of great America, were
eatingg with  paper spoons and
- fdrinking out of paper cuaps, while
fiat the same tlime the German
prisuners of war camp, located

“Upassing by the veal ealeteria that |

had |

P ta s kB

P

e -

N e,

I

L e i .

LI UUIS,

opposite the front entrance to the
plant, were permitling the men to
cat with real spoons, and drink
out of real glasses.

I became so displeased about
the conditions forced upon Ne-
groes, I was forced to seek my
termination papers. I could not
stand  the inferior feeling any
longer. I felt like making a speech
to all the Negroes, but under the
above conditions it was impos-
sible. Lvery day I felt more and
more anxious to get the Negroes
together and tell them we should
demand the right to eat with real
spoons and drink out of real
glasses. We are not living in an
imaginary world -but a real wmltl
America. 3

-] sometimes think that too muny
Negroes are satisfied with too lit-
tle. © Many times e need a lot
of things but the’ white ‘man sees
us satisfied with what we have

land makes no effort to improve

our lot. I often wonder how many
Negra employees have observed,
the difference in the conditions of
the colored cafotefa T:%m that of
the muin one.

I am still wondering how the !ml
will eat his apag'halti with a pnpar‘
spoopn. '

T Bigna'l.l: Doylo'uny'




VIII. AFRICAN American WORKER at Consolidated Vultee (CVAC) airplane
plant in N.O. - Aug 1945

what it is: letter from high school student working at airplane plant in N.O.
protesting the inequality of the workplace; printed in Louisiana Weekly (local African
American newspaper) Aug. 1945

1) OBJECTIVES:
-to understand the goals and priorities of black defense workers
-to understand the strategies of black defense workers

2) QUESTIONS TO ASK
-what specific complains does this worker have?
-what is the goal of the black worker at CVAC?
-is he seeking economic equality? and/or social equality?
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